


. The student will demonstrate honestly, punctuality, courtesy, a cooperative
attitude, proper company attire, and other positive personality characteristics.

. The student will observe any applicable health and safety rules.

. The student will participate in regularly scheduled seminars with the coordinator
and will be available for additional job development work as required.
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Courts have described the "primary benefciary test” as a Fexible test, and no single Fctor is dete rinative.

Accordingly, whether an inter or student is an employee under the FLSA necessarily depends on the unique
circumstances ofeach case.

IT analysis ofthese circumstances reveals that an inter or student is actually an employee, then he or she is



http://www.wagehour.dol.gov

